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CHAPTER I 
STATEMENT OF PROBLEM AND 
REVIEW OF PRESENT SITUATION 
The Problem 
In this age '01' specialization where great emphasis is 
placed upon education, adequate training in skills and pro-
fessions, it seems safe to assume that one needs certain 
prerequisites in order to achieve some measure of satisfac-
tion in a vocation, even the most meanial. These prereq-
uisites usually involve training of one sort or another, 
based on the individual's capacities, choice, perhaps, and 
circumstances in which he finds himself. The individual's 
attitudes towards his training and his job as a result, 
direct or indirect, of this training are important, general-
ly, to many adjustments he makes in life. If he is well 
trained for the job, or trained as much as his ability 
allows, has a keen liking for the work, and feels secure in 
his accomplishments, he will, no doubt, reflect greater 
happiness in all he does. 
Considering these factors in relation to delinquency, 
we find an even more complex situation. The delinquent is 
faced not only with the problem of finding a suitable vo-
cation and adequate training, but also the problem of solving 
many emotional conflicts that often play such an i:.m_ ortant 
part in his delinquencies. Consequently, his attitudes and 
adjustments seem colored by these emotional difficulties, 
2 
and the total picture necessitates examination on an individ-
ual basis. 
This survey, therefore, attempts to determine the 
attitudes of delinquents toward vocations and vocational 
training, both what they have had and what they might have 
wished, using as a basis for study a number of girls on parole 
from Lancaster Industrial School. It is hoped that the 
project will be of value, at least, in promoting more 
comprehensive, inclusive, research, delving into areas which 
this survey merely touches upon. 
Method and Scope 
The findings are determined by use of a questionnaire.l 
The schedule covers generally the age, educational background, 
present occupations, vocational training received, either at 
Lancaster or elsewhere, attitudes toward jobs and training, 
and preferences, if any, for other kinds of training. 
Possible relationships may be shown between the kind of work 
the girls are doing now and whether or not they are using 
the training they received at Lancaster. Correlations 
between attitudes towards the training received and their 
1 See appendix for schedule. 
like or dislike of their present jobs may also be disclosed. 
Limitations 
Perhaps the biggest limitation that faces one in 
making a study of this sort is the degree of truth that may 
be attached to the answers received on the questionnaire. 
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To begin with, the girls are receiving these questions under 
the official auspices of the agency, the superintendant 
herself, having signed them. This was done to insure a 
greater frequency ' of returns. Perhaps they might, for sev-
eral reasons, feel obligated to state answers which they 
consider t h e agency might want to know rather than express 
their true thoughts, even though they were not required to 
sign them. The limited mental capacity of the girls is an-
other draw-back. Very few of the employed girls have I. Q's. 
over one hundred. This factor conditioned greatly the depth 
and scope of the questionnaires themselves. Constructed 
as simply and briefly as possible, they cannot be expected 
to show more than surface problems. 
Trainins Schools in General 
There are one or more training schools maintained 
by each state, and several private training schools 
throughout the country. They were originally known as 
correctional institutions or homes for delinquents. Now 
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they are classed as "training", "industrial", "agricultural", 
or "vocational" schools. They have placed their emphasis 
on having the training school program meet the needs of 
specific groups of children. 
The number of schools for girls as against boys is 
smaller. Of approximately 107 state institutions, fifty-
three are for boys, forty-six for girls, and eight caring 
for both. Formerly the schools stressed groups. Now, they 
attempt to focus their attention more on the individual, 
unadjusted boy or girl, and help them to adjust to difficult 
situations. State institutions generally have found the 
problem of feebleminded children being committed to their 
care a serious one. It has been estimated that the groups 
of feebleminded children in institutions run as high as 
50 per cent and not less than 15 per cent. 
Most of the institutions are organized on the cottage 
plan. It has been found that the smaller the number in the 
cottages, the more favorable the situation. Having a 
cottage "father" and "mother" at the head assuming respon-
sibility, has proven quite satisfactory. As each child 
enters the various institutions a careful study is made of 
his particular problem and a suitable program of .education 
worked out for him. Among other things, he is given the 
tests to determine academic ability and vocational pos-
sibilities. The length of stay is determined by the need 
for special treatment. Some children require only a few 
months of treatment, whereas · others · may need a much longer 
period of time. 
The trend in modern institutional programs is toward 
utilization of education as a constructive force. Trade 
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educational courses are being developed. With this, it is 
hoped that certain of the individual child's professional 
interests will progress as well as his cultural background. 2 
Lancaster Industrial School 
In order to have some understanding of what training 
the girls do receive, it is well to become acquainted with 
what the Training School at Lancaster has to offer, 
The School has been established since 1854. An "open 
institution", it is run on the cottage system. Girls are 
committed between the ages of seven and seventeen by juvenile 
or district courts, and are usually expected to remain in 
the School until their course of training has been completed. 
After their release, t h e girls are placed on parole until 
they reach twenty-one, or until they receive what is known 
as an "Honorable Discharge". Since both a home and job 
often must be found for them, it is usually necessary to 
2 Harold F~ . Strong, ttJuvenile Training Schools", 
Social Work Year Book, pp. 205-209. 
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combine these features by placing the girls in "wage" homes. 
Here they are able to earn their room and board, plus a 
small remuneration. At the same time, such a plan offers 
the necessary supervision not always possible in the girls' 
own homes. A small group do return to their former homes, 
where they are able, through their own efforts, their 
families', or the parole officer's, to find jobs in other 
fields than housework. 
The type of training received is described quite 
adequately by the Superintendant of Lancaster in the annual 
·report. 
It is a serious and difficult problem to plan for the 
training and assistance needed for the girls who are 
committed to the Industrial School for Girls, from homes 
in many instances almost devoid of moral and spiritual 
values--where parents are sometimes subnormal, abnormal, 
or with mental difficulties or court records. The 
purpose of the School, therefore, is· character building, 
a betterment of previous conditions, physical and spirit-
ual, and the formation of habits of stability and self-
control. To this end the work of the School is directed 
and planned. 
To accomplish the desired results, the School offers 
wholesome activities in work and play, and studies the 
individual girl to understand her problems and needs. 
The process of improvement is slow and gradual. Methods 
to accomplish the desired results are changed and dis-
carded as they appear not beneficial .••• 
The mentality of the girls covers a wide range, from 
the definitely feeble-minded to the comparatively few 
of superior intelligence. To meet the needs of all, the 
School offers a complete elementary and intermediate 
course, together with three years of high school work. 
Girls completing the eighth grade are given certificates 
of promotion. The course of study is based on public 
school requirements so that transfers can be made from 
any given grade to the same grade elsewhere. A commer-
cial course is selected for the high school work and 
offers practical training for all whether they are to 
continue in school or not. It also gives opportunity 
for each girl to decide whether she has sufficient 
interest and ability in this work to continue after 
leaving the institution. 
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Girls are placed in the classroom according to ability 
with the realization that if they are to work happily, 
they must achieve success. Every effort has been made 
to create the right attitude toward school work and 
education in general. Each girl's program is carefully 
planned and checked to see that it vrill function well. 
An honor roll in subject averages is posted every two 
months and frequently a r.arty given for all girls 
receiving not less than 1B" in citizenship. 
The girls spend many hours in the sewing rooms. The 
work is graded and promotions are made as rapidly as 
girls qualify. 
The craft department offers new interests and an 
opportunity for creative work. Results are surprisingly 
good in this department. 
The domestic science department offers elementary 
cooking for a large number, with training in table 
service and homemaking. 
The teacher in charge of physical training supervises 
the recreational activities for both morning and afternoon 
classes. In addition to formal gymnastics, various 
types of dancing and games are taught in regular periods. 
Individual posture needs are met in small groups and 
good body mechanics are emphasized in every class lesson. 
The work of the music department is strongly emphas-
ized, with gratifying results. A knowledge and ap-
preciation of good music stimulates a love for beauty, 
and has, on the whole, an uplifting influence in the 
lives of these girls and develops concentration as well. 
In addition to group singing and music for religious 
services, a course in piano study is J;I!'Ovided for girls 
showing special interest and ability . J 
3 Trustees of Massachusetts Training School, Annual 
Report for year ending November 30, 1939, p. 25. 
CHAPTER II 
ASSEI'JIBLING THE DATA 
Selection 
The Girl's Parole Branch had approximately five 
hundred girls on parole in the fall of 1940 when this study 
was begun. Two hundred names were selected from the five 
hundred, which is two-fifths of the total number. These 
names were obtained from statistical lists which had been 
routinely made out by each worker in the department. They 
contained names, adresses, ages, occupations, and intel-
ligence ratings. In the final selection, consideration was 
given first of all to the ages. The group had to come 
within the range of sixteen to twenty-one, as girls below 
sixteen could not be classified in a working group. Care 
was also taken to include only those girls who were known to 
be working, and who met specifications as to age. The 
intelligence rating vvas the only other basis for selection. 
Girls were selected who came within a middle group, roughly, 
the average I. Q. was between seventy and eighty. Few came 
below that grouping, and even fewer, above. T'nere were 
two hundred girls who met these requirements. 
The questionnaire contained fourteen simple questions, 
four having two parts. At the top of each schedule was a 
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brief explanation, giving a few instructions, and stating 
that signing one's name was not obligatory. The superinten-
dant's signature was on each one. 
Returns 
The general response was good. Of the two hundred 
sent, over one hundred were returned within three weeks, and 
by the fourth week the total reached 145. From these 145, 
only one hundred could be used for tabulating. The remainder 
were discarded for the following reasons: answers were not 
complete enough to be of any value; several girls were not 
working and did not fill out the schedule; four were returned 
undelivered. 
Many girls returned their questionnaires with signed 
letters, discussing their work, praising their training at 
Lancaster, asking for some special favor from the super-
intendant, or disclosing their personal affairs. One girl 
wrote a letter of encouragement addres sed to "The Girls" 
in which she urged them that housework was not a burden if 
one did the best she could and didn't complain. Even a 
parent sent a letter thanking the department ror the interest 
it was taking in the girls. Another· informed the writer 
that several of the questions were "confusing". It almost 
seemed as if she· meant that she was confused herself as she 
answered "yes" and "no" to the question of whether or not she 
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liked her present job. Confusion showed itself, throughout, 
on several questionnaires. For example, many would state 
that they liked their present jobs, yet at the end of the 
sheet would answer that t h ey would like to have had an op-
portunity to do something entirely different. There was 
confusion expressed also within the question itself on 
preference for other jobs. Many included several kinds of 
other jobs that had no relation to each other. For example, 
one girl wrote she would like to be either a hairdresser, 
bookkeeper, or singer. 
Another interesting factor that was quite apparant as 
one read over the returns was that of praise for the Indus-
trial School for the "fine" training it gave. While many 
stated they disliked their jobs and they wished to do some 
other kind of work, they still considered their training at 
the School valuable. They professed it to have been helpful 
in training for living or valuable when they married. One 
wrote it taught her how to be clean. A few were inclined to 
moralize, in all probability trying to impress the depart-
ment. This type of ansv1ering is significantly expressed by 
one girl as she writes, "I am very thankful for my stay at 
Lancaster as it has made me what I am today, and taught me 
that crime does not pay." 
-~==T================================================~====== 
CHAPTER III 
BACKGROUND OF THE GIRLS AS BROUGHT 
OUT IN THE QUESTIONNAIRE 
The ages of the girls ranged from sixteen to twenty-one 
as the following table shows. 
TABLE I 
AGE RANGE OF THE GIRLS 
Age In Years 
16 
17 
18 
19 
20 
21 
Total 
Number 
4 
17 
19 
30 
25 
_2_ 
100 
From the total number represented, four were 16 years 
of age, seventeen were 17 years old, nineteen were 18 years 
old, thirty were 19 years old, twenty-five were 20 years of 
age, and five were 21 years old. The median age was nineteen 
and the mean, nineteen and two tenths. 
Considering the fact that the largest number of girls 
working is between nineteen and twenty years old, one might 
assume that they should have a pretty definite knowledge as 
to what kind of work they prefer. Also, the return of their 
attitudes might be more significant than a lower age group, 
l~ 
as it is generally concluded that older groups have had more 
opportunities for maturing and developing. 
The proportion of white to colored is approximately 
one colored girl to every seven white girls. This group 
seems fairly representative of the agency as a whole. 
TABLE II 
RACIAL GROUPS REPRESENTED 
Kind 
ltfui te 
Colored 
Total 
Number 
88 
12 
roo 
In tabulating the questions on whether they considered 
the training at Lancaster ha.d helped them in getting the 
kinds of jobs they wanted, of the twelve colored girls, 6 
answered that it had not, 5 that it had helped them, and 1 
was undecided. In the question that followed, they were 
asked whether they would have preferred other training than 
that received at the Industrial School. Five answered 
negatively, 6, positively, and one was again undecided, Of 
the eighty-eight white girls, 37 gave positive replies to 
the first question cited above, 48, negative answers, 2 
were undecided, and 1 ga.ve no a.ns,,l'ler. In answer to pref-
erence for other training, 41 answered yes, the same number 
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no, and 6 were undecided. It seems safe to assume that the 
attitudes of both colored and white girls toward these two 
questions run pretty much in the same direction. This 
indicates that, perhaps, the matter of race will not figure 
too largely, as far as the attitudes are concerned, in the 
total tabulation. Belonging to the colored group, however, 
certainly places restrictions on the kinds of jobs these 
girls can expect to get. 
Education 
TABLE III 
GRADES COMPLETED IN SCHOOL 
Grade Number of Girls 
2 
5 1 
6 7 
7 7 
8 28 
9 21 
10 19 
11 9 
12 6 
Total 100 
Although the largest number of girls completed the 
eighth grade, the mean grade is approximately nine and eight 
tenths. The factors behind this low standard of grades 
completed might well be explained on the basis of the low 
I. Q.'s of the group. Other factors enter in, however, and 
should be considered. Many of the girls are committed to 
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the Industrial School while still in school and when they are 
released do not return. This, again, may be subdivided into 
the following: a girl is not capable of returning to public 
school and progressing; she has no home or family to return 
to and must earn her living; as a delinquent she may have 
problems which are hindered rather than helped by her return 
to certain schools; the girl, herself, rebels, perhaps, 
because of general dislike of studying, or because she feels 
certain stigmas will be attached to her because of her 
record at Lancaster. These reasons are by no means complete, 
as each case involves many factors peculiar to the individ-
ual personalities. They do serve, however, in giving a 
better understanding of the general picture. 
CHAPTER IV 
PRESENT OCCUPATIONS OF GIRLS 
Kinds of Jobs 
The largest number of girls were employed at doing 
housework, seventy in all. Fourteen were working at various 
kinds of factory work such as spinning, power machine, 
stitching, book binding, operating clothing machines, etc. 
Several stated they worked in a factory, but did not indicate 
the specific kinds of work they were doing. Five had 
laundry jobs. Four were employed as ward nurses in a hos-
pital. Three worked in restaurants, two as counter girls 
and one as a waitress. The remaining four held jobs as a 
practical nurse, a clerical worker, a dental assistant, and 
a salesgirl in a drug store. 
Wages Received 
The average of all the wages was $6.80 per week. 
Five reported no salaries. Three of that number were 
working in launderies, one as a ward nurse, and one in 
factory work. It is interesting to note that the lowest 
average wage in comparison to the number employed is house-
work. The highest average wage was in laundry work, yet 
only five were employed in the group. The other low average, 
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that of the clerical worker is not really representative, as 
the girl reported she worked only a few hours per week. 
Factory work, while next to housework in number employed, is 
near the top of the list of averages. Of course, factory 
jobs do not offer room and board as do most housework jobs, 
thus a higher wage. The other higher paid occupations except 
ward nurse and practical nurse, likewise, offer, for the 
most part, no board or room. 
The high frequency of those doing housework may be ex-
. plained by two obvious reasons. In the first place, many 
girls returning from Lancaster have no home to go to. Placing 
a girl in a home, where she may earn her living, makes it 
easier for her to be supervised. It is also the only kind 
of work the majority of the girls are equipped to do when 
they leave the School. 
TABLE IV 
AVERAGES OF WAGES RECEIVED IN EACH OCCUPATIONAL GROUP 
Kinds of Work 
Laundry 
Factory 
Salesgirl 
Ward Nurse 
Practical Nursing 
Restaurant Work 
Dental Assistant 
House Work 
Clerical Work 
Total 
Average Weekly Wage 
$15.00 
14.21 
14.00 
12.51 
12.00 
9.00 
5.00 
4.73 
4.50 
No, Working 
at Each 
2 
13 
1 
3 
1 
3 
1 
70 
1 
9'5" 
The following table shows the number who receive 
board and room and those who do not: 
TABLE V 
NUMBER OF GIRLS RECEIVING OTHER REMUNERATIONS 
BESIDES WAGES AS AGAINST THOSE WH O ARE NOT 
Remunerations No 1 of Girls 
1. Room and board and wages 63 
2. Board and wages 7 
3. Just wages 25 
4. Room and board and no wages .....2._ 
Total 100 
In the first group, 59 were doing housework, 2 were 
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ward helpers, 1, a waitress, and 1, a counter girl. The 
second group contained 3, in housework, 2, practical nurses, 
1, kitchen worker, and another, a hospital attendant. Of 
those receiving wages, only 7 were in housework, 12, in 
factory work, 2, in laundry work, 2, were selling, 1, was a 
clerical worker, and the last, a dental assistant. Among 
the five who received board and room and no wages, 3 were 
doing laundry work, 1, housework, and 1, sewing. Over half 
of the total number received room, board, and wages. 
Attitudes Toward Present Jobs 
On being asked if they liked their present jobs, 
seventy-one answered "yes", twenty-five, "no" and four were , 
undecided. They were also asked to give reasons as to why 
they did or did not like their jobs. Of the seventy-one 
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who an swer ed a f firmatively, only 68 gave reasons. The three 
who gave no reason, had all stated they liked their present 
jobs. It is possible, they meant "no" instead of "yes". 
Wh en they went to fill out t he section on reasons, they 
found they had no positive rea son so failed to put any. 
This s eems probable for all t hose who answer ed "no" found 
reasons for their di slike. In fact, the total of t hose 
g iving reasons for di sliking the jobs was twenty-nine, 4 
more than the negative answers. The four who were undecided, 
all gave negative reasons. 
As shown in Table VI, sixteen reasons were g iven for 
liking their jobs as against eleven for disliking them. 
There were four and one quarter g irls to every 1 reason for 
liking as against t wo and one half girl s to every 1 reason 
for not liking . Which g ives a ratio of t wo and one third 
girls liking their present jobs over 1 di sliking them. 
Therefore, ther e were more reasons per girl for disliking, 
than there were r easons per girl for l i king, or a ratio of 
two and one half reasons per girl for disliking. 
In examining the reasons, themselves, we see a sig-
nificant factor. Fifteen, most of whom were doing housework, 
stated that t h ey just liked their jobs and in reality, gave 
no concrete reason. This is not to be confused with the 
group labeled, no rea son. The three in that category failed 
to write anything . It is possible that when these g irls 
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TABLE VI 
ATTITUDES TO'fTARD PRESENT JOBS 
Reasons For Liking No, of Reasons For Not Liking No, of 
Girls 
1. Just likes job 
Girls 
15 1. Dislikes job 6 
2. Like employer or 16 
person they work with 
3. Work interesting 5 
4. Easy work 3 
5. Value for marriage 4 
2. Long hours and hard 
work 
3. Pay small 
4. No advancement 
5. Housework monotonous 
1 
6 
3 
1 
6. Good home 1 6. Would prefer other work 8 
7. Learns other things 
from it 
8. It's part time work 
9. Learns to appreciate 
the "higher quality 
of clothing" 
10. All she is trained 
to do 
5 7. Does not like to do 
housework for others 
2 8. Only kind of work 
one can get 
1 
9. Just likes part of 
duties 
3 10. Dislikes being called 
a maid 
11. Chance for advancement 2 
12. Meets people 1 
13. Steady employment 1 
14. Feels independant 4 
15. Feels adapted to work 2 
I 
16. Good pay 
Total 
3 Gave no reason 
1 
1 
1 
1 
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tried to think of positive reasons to carry ·out what they had 
previously stated, they found their rea sons were negative. 
Therefore, they resorted to Sa¥ing they liked their jobs 
"because they liked themn. It is also possible that some 
either were incapable of presenting a definite reason, or 
just did not put the time into thinking it through. The same 
things might hold true for the six who gave negative answers 
and only stated they "disliked the work". They may have 
had a fear of disclosing the reason, fe eling, perhaps, that 
they would be identified and so incur the displeasure of the 
department. Again, they may have been displeased with the 
job at the moment because of some incident, leading them to 
draw the conclusion that they disliked the job altogether. 
~ne largest group who said they liked their jobs, 
sixteen, gave as a reason that they liked their employer or 
the people with whom they worked. This group we.s ··· , for the 
most part, doing housework and living in the home o. Perhaps, 
the girls felt such a loyalty to these employers that rather 
than consider whether they really liked the work itself, 
they thought it might be better to say they liked the job 
and g ive the above reason. It might also be a fact that they 
actually felt this a good enough basis on which to like a 
job. Perhaps even some were indicating appreciation for 
kindness shown them. In other words, the job, itself, didn't 
mean so much as a job, as it did mean having a good home. 
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Reason ten, where three answer it is all they are 
trained to do, might well be interpreted on the negative side. 
Such an answer seems to indicate that since they can do 
nothing else, even though they might like to, it is better 
to do that than nothing. However, one answered negatively 
and gave as a reason "it was the only kind of work she could 
get". This, in fact, is the same answer, but it was preceded 
by "no" instead of "yes". 
On the whole, the ma jority of reasons given are not 
too conclusive, and do not seem to indicate that too much 
thought has gone into them. Perhaps, more valid answers 
could have been obtained if the question had been set-up to 
include various reasons for and against, which the girls 
could have checked. Space could have been g iven for indiv-
idual comment and opinion, also. 
Vocational Training and Vfuere Received 
On being asked if they had received any special train-
ing for present job, seventy-seven stated "yes", and twenty-
two, 11no". One replied she had only received some training 
at Lancaster. 
Over half had received their training for their jobs 
at the Industrial School. This number coincides with the 
number who in ques t ion three stated they were doing housework. 
All who gave Lancaster as their place of training for their 
jobs were not doing housework, however, One was doing 
kitchen work, another stated she was a ward helper and had 
received her training at the Industrial School. Two gave 
credit to Lancaster and the public schools for their jobs 
in power machine operation. A dental assistant, a laundry 
worker, and a waitress did likewise. Five who were doing 
housework gave credit elsewhere or said they had had no 
training for the job. The twenty-two girls who professed 
to have had no special training for the job were for the 
most part working in factories or laundries. 
TABLE VII 
PLACES WHERE TRAINING WAS RECEIVED 
Place 
Lancaster 
On the job 
House of Good Shepherd 
In own home 
Convalescent home 
High school 
No training 
Total 
No. Receiving ·Training 
70 
2 
2 
2 
1 
1 
22 
100 
Attitudes Toward Training 
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Seventy-one girls considered their training valuable. 
Five did not. Twenty-four gave no answer. We must take 
into consideration the previous tabulation which revealed 
that twenty-two girls stated they had had no training for 
their present jobs. This leaves two who had training, but 
who failed to answer either yes or no on the matter. As in 
TABLE VIII 
REASONS FOR AND AGAINST VALUE OF 
TRAINING FOR PRESENT JOB 
Reasons Vlh.y Valuable No 1 of Reasons Wh;y: Not Valuable Girls 
1. Value for marriage 19 1. No future 
2. Helps to earn a 14 2. Poor salary 
living 
3. Should have 
3. Training an asset 23 training 
4. All girls should 2 
know how to do 
housework 
5. Makes for inde- 2 
pendance 
6. Offers steady 1 
employment 
7. Can make good salary 1 
8. Knowledge of nursing 1 
good in an emergency 
9. Interesting to know 1 
about dental hygiene 
10. Interesting 1 
11. Best thing they could 1 
learn to do 
Total b7 
23 
No 1 of Girls 
1 
1 
other 3 
--;-
the discussion of attitudes, reasons as to why these two 
girls failed to answer one way or the other are debatable. 
Perhaps they were afraid to give a negative answer, thinking 
that it might harm them in some way. It does not seem 
illogical to assume that since they could not think of a 
reason for their answer, they f ound it easier to say nothing. 
The balance of answers was again on the positive side as it 
was in t heir liking for their jobs. 
The reasons for and against the value of the training 
are quite similar to the reasons for and against their 
liking of their present occupations. Both tables include 
"value for marriage", "offers steady employment", "good 
salaryn, "should have other training ", etc. Fewer reasons 
wer e g iven on the positive side in proportion to the number 
of g i r ls giving them, than in the table concerning the 
vocations. The proportion of r easons on the negative s ide 
to t h e number of gi r ls giving them, was greater than on the 
positive side. Th is, also, tallied vrith Table VI. 
In considering the pos i tive reasons, attention is 
drawn to the twenty-three who sta ted that the "training wa s 
an asset". In the tabulation, it was obvious that these 
girls meant t hat the t r aining in itself was helpful in 
teaching one how t o liv e well, work systematically, face 
responsi bilities, etc. Some said the t raining was helpful 
because i t t augh t them thing s they could not have learned 
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at home. Nineteen considered t h e training "valuable for 
marriage" rather than placing any direct value on it for 
their jobs. More t han half, t hen, seemed to place the 
emphasis on value for other things rather than occupations. 
Fourteen did admit '~t h elped them to earn a living". Which 
might indicate that to them a job had its greatest value in 
supplying the necessities of life rather than in giving 
enjoyment or other similar values. Only one girl considered 
the salary was good. She was not doing houseworl{, but was 
employed in a laundry making $18.00 per week. This was the 
highest salary made in the group. On the negative side, 
only one girl cons idered the salary poor. She was doing 
housework and making ~5.00 per week. This falls just below 
t h e averag e salary of the total group which is $6.80 per 
week, and slightly above $4.73, the mean wage for housework. 
There were t wenty-eight who gave no reason whatsoever. 
Twenty-two, as has been shown previously, were eliminated as 
they professed to have no special t raining for their jobs. 
This, still, does not account for the increase of four over 
the 24 vrho answered neither "yes" nor "no". If we examine 
the total answering "yes", as to whether or not they con-
sidered their training valuable, we find that this figure, 
seventy-one, exceeds the number giving positive reasons by 
4. Since five g irls answered "no" and the same number 
answered positively, we might assume that the increase in 
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the "no reason" column can be attributed to the positive 
side. Once more, it is largely a matter of individual in-
terpretation as to the causes behind this. Evidently four 
girls answered "yes" and then when it came to giving reasons 
for these answers, found they either had negative reasons 
or could not think of anything. Again, we must take into 
account the situational factors. Being on parole, these 
girls could obviously be suspicious of everyone and every-
thing, particularly where the parole branch, itself, is 
concerned. Naturally, they would be very careful before 
writing anything they thought could be used as a threat 
against them. However, this is one interpretation, and 
should not be judged conclusive. 
CHAPTER V 
TRAINING RECEIVED WHICH GIRLS APE NOT USING 
Number Receiving Training 
On being asked if they had received any special 
vocational training which they were not using, forty-two 
replied "yes" and fifty-eight, "no". We can conclude from 
this, then, that slightly more than half do not have any 
special training which they are not using . 
Kind and Where Received 
The largest total under nplaces received", twenty-
three, received their training at Lancaster. This seems 
reasonable, as all of the one hundred girls had some 
training at the Industrial School. This number is more 
than half of the forty-two who reported. It is interesting 
to note, also, that domestic and sewing head the list as 
kinds of jobs in the Lancaster column. The next largest 
group were those who received training in high school. 
Examination of the kinds of training show t hat seven received 
business training and 1 singing lessons. No doubt, the 
training was only partially completed, and accounts for it 
not being used. In most cases, however, the amount of 
business training received in any high school is not usually 
sufficient for obtaining jobs. 
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TABLE IX 
VOCATIONAL TRAINING WHICH GIRLS ARE NOT USING 
SHOWING TYPES AND WHEP~ RECEIVED 
Places Received 
Kind of 
Training L.I.S. High Other Voc. N.Y.A. Drug On 
Sch. Inst. Sch. Co. The 
Job 
Business 7 
Nursing 1 
Domestic 7 2 
Sewing 9 1 
Pov7er machine 1 
Waitress 5 2 
Singing 1 1 
lessons 
Dentist's 1 
helper 
Laundry 1 
Ward helper 1 
Factory 1 
Laboratory 1 
V/Ork 
Totals 23 8 2 4 1 1 3 
·. - : 
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Totals 
7 
1 
9 
10 
1 
7 
2 
1 
1 
1 
1 
1 
42 
29 
Altogether, there do not seem to be many definite 
conclusions to be made concerning this chart. Not enough 
evidence is available as to why, for example, there are so 
many girls trained in sewing who are not using that training. 
Is it because there is not as much demand for straight sewing, 
or is it that the training, itself, is not thorough enough 
to warrant being employed? The purpose in asking these 
questions was, of course, to see how much or how little the 
training at the Industrial School was being used. Since 
only twenty-three reported they received training at the 
School which they do not use, we can safely say that the 
greatest proportion do use their training. As was pointed 
out in Table VII, seventy of the girls stated they received 
their training for their present jobs at Lancaster. 
CHAPTER VI 
TRAINING AT THE INDUSTRIAL SCHOOL 
The girls stated they were trained in eighteen 
different combinations of 8 kinds of work while at Lancaster. 
Domestic work was present in all combinations but four. 
Forty-six were trained in housework alone, and twenty-eight, 
in a combination of domestic science and sewing. Sewing, 
here, is not included in housework or domestic training, as 
so many of the girls seemed to consider it as a special 
training in itself. In a few instances it has apparently 
helped in .getting certain of the girls jobs either as 
stitchers, or other work in clothing factories. The four 
who did not include domestic work in their training un-
doubtedly had some as all the gi r ls who enter are expected 
to complete certain training in household arts before 
leaving the school. It is possible that these four did not 
consider housework as any "special" training. Perhaps more 
uniform answers would have resulted if the question had stated 
the kinds of training available at the Industrial School, 
allowing the girls to check t he kinds that applied to them. 
The questionnaire was prepared, however, to allow for as 
much freedom of expression as possible. The investigator 
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had hoped not to influence or suggest the answers in any way. 
Seven stated they had had some training in farm work, 
along with other courses. This type of work does not 
necessarily enable them to get jobs when they are released. 
Most of the girls, who are strong enough, must work co-
operatively in growing the food that feeds the staff and 
inmates of the School. Two stated they had had some training 
as dental assistants. BY this they meant that they were 
allowed to assist the dentist at the School in simple duties 
such as cleaning the office, keeping instruments clean, etc. 
There is no formal course given to train dental assistants. 
Three stated they had received "no special training". In 
interpreting this, we might assume that these girls did not 
consider a domestic science course, sewing , or farm work as 
training for jobs. Perhaps if they had a small amount of 
training in several things, again, they may not have thought 
it sufficient to be termed training for work. It seems 
significant that only four received any business training. 
The low ability of most of the girls sent to the School 
might account for this. Craft work might be considered 
more of a special interest than any course of training 
required. It is open to those girls who have creative 
ability and a desire to express this ability constructively. 
It is apparently not an asset in getting the girls jobs. 
Several included waitressing in their answers. This work 
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TABlE X 
TYPES OF TRAINING RECEIVED AT LANCASTER 
Type of Training 
1. Domestic 
2. Domestic--sewing 
3. Domestic--laundry--sewing 
4. Domestic--farm work 
5. Sewing 
6. Domestic--dental assistant 
7. Domestic--part business course 
8. Farming 
9. Domestic--waitress 
10. Domestic-craft--farming 
11. Domestic--sewing--waitressing 
12. Domestic--sewing--farm work 
13. Domestic--sewing--business 
14. Business course 
15. Domestic--laundry 
16. Domestic--craft 
Total 
No special training 
Total 
No. Receiving Training 
46 
28 
3 
3 
2 
2 
2 
2 
2 
1 
1 
1 
1 
1 
1 
1 
97 
3 
100 
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consists mainly of serving girls and staff at meal times. 
It is doubtful whether it could be considered as real ex-
perience in obtaining waitress jobs in most good restaurants. 
Help in Getting Work Desired 
In tabulating question twelve, on whether the training 
they received at Lancaster had helped in getting the sort of 
work they wanted , forty-two replied, 11yes 11 , and fifty-five 
declared that it had not. Three answered "yes and no". 
One giving as a reason that the kind of training she received 
at the School was the only thing she was able to do. 
Several gave reasons for their answers, although the question 
did not ask for them. On the positive side, two gave as a 
reason that the training had helped them get jobs for the 
present. Perhaps they were looking ahead to the day when 
they might lose their present jobs and be forced to look for 
another. Therefore, they decided it would be best to wait 
and give the training another test. Another interpretation 
might be that they considered their present jobs only tem-
porary, until they could find different ones. Another girl 
answered positively and gave as a reason that the training 
was valuable in helping her visitor to get her a job. 
Those who answered negatively gave more reasons than 
those who answered positively . Three stated that they dis-
like housework. One admitted the training "hadn't helped 
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as yet" in getting her a job, but thought it might later. 
Three answered by stating they would prefer to do mill work, 
hospital work, or to be a chambermaid. Another gave her 
reason for disliking her job, which was that it didn't pay 
enough. Although one girl answered negatively, she said 
training had helped her to some extent. She failed to say 
in what way. Only one gave a truly logical reason. She 
received training in stenography and that since there was no 
special demand for stenographers at the present time, she 
could get no work. 
In summarizing the results for this question, then, 
we can state that there were thirteen more girls who did not 
find the training at Lancaster helpful in getting them the 
kind of jobs they desired than there were girls who did find 
the training helpful in this respect. Three were undecided 
and answered "yes and no". 
Number Preferring Other Training 
There was considerable difficulty in tabulati~~ the 
answer to question thirteen which asked if the girls would 
have preferred other training than they received at Lancaster. 
Many, instead of giving a direct answer such as "yes" or 
"no" would use such phrases as, "not sure", "not especially", 
"had no choice in the matter". 
If 
divided. 
confusion 
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TABLE XI 
GIRLS WHO PREFERRED OTHER TRAINING AS 
AGAINST THOSE WHO DID NOT 
Answer No. Giving Answer 
Yes 48 
No 47 
Undecided 5 
Total 100 
we examine Table XI, opinion seems quite evenly 
However, going a bit deeper, we find evidences of 
among all groups of answers. Among the forty-eight 
who admitted preference for other training, there were 5 who 
in the previous question, had declared that their training 
at the Industrial School had helped them in getting the kind 
of work they wanted. In every case, they named the type of 
work t h ey preferred in question fourteen. This factor would 
seem to indicate that the Industrial School training had 
not helped them. In every case, also, each girl admitted 
dissatisfaction with her present job in part or altogether. 
This may be an indication either that the girls were not 
capable of comprehending the questions or that they had 
some fear or blocking which prevented them from saying what 
they actually thought. 
There seems to be even more confusion among the group 
of forty-seven who answered negatively. Eleven girls from 
this group who professed that their training had not helped 
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in getting the kind of work preferred, also professed to be 
satisfied with the training they received and did not wish 
any other. We might assume, then, that the group who actually 
stated "no" and who seemed to be logical in answering the 
other questions, is relatively much smaller. It seems more 
accurate, however, and more interesting to show the con-
tradictions, as they are evidences of certain attitudes among 
the group. One big factor, in this respect, that we have 
noted throughout, is the evident · desire not to sound critical 
of the training School. Excessive praise, that was not 
asked for, was given of the School. Many used the backs of 
their questionnaire sheets or took the time to write letters 
thanking the department for the priviledge of having had 
such training. In many cases, it may have been entirely 
sincere. We have not much evidence to the contrary. In 
some cases it is possible to assume that this praise is a 
repetition of the girls' visitors, f amilies, or employers' 
praise of the School. These girls found the use of such 
praise advantageous to them, and, no doubt, have learned to 
make the most of it. 
Of the five who were undecided, 2 answered by only 
writing "yes and no". They did not go on to mention any 
kind of training they would prefer. We might assume, 
therefore, that they really meant "no". However, it seems 
just as logical to assume they meant "yes" on the basis that 
they merely neglected to fill in any preference through 
carelesness. One girl filled in her answer by writing she 
had ''no choice in the matter". She then went on and enum-
erated the kinds of training she would have preferred. 
Another answered that she was "not sure" and in the space 
for preference put, "I think perhaps music". 
The last girl in this group was classified as unde-
cided as she did not seem to wish to say "yes" or "no" to 
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anyth ing. Her a t titude is best expressed in her own words. 
To question twelve she wrote, "I can't say that it has, 
because I've only been cloing housework since I left Lancaster". 
On qu estion thirteen as to preference for other training, 
sh e was more explicit: 
''To me this question is rather hard to answer, Mainly 
because of the different types of girls at Lancaster, I 
can't see where things at Lancaster could be changed 
much because of this. Through intelligence tests and 
such they judge pretty well what the girl is suited for 
and they seem to train each girl to the best of their 
ability with the courses they teach ~; . 
She seemed to be trying to be fair to the School in 
recognizing its limitations and stating it does the best it 
can under these circumstances. No mention was made of 
training she might have preferred. If we consider this 
answer in relation to the previous one, we might assume that 
she would prefer some other training. 
Types of Different Training Preferred 
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In the final question tabulated, the results are evenly 
divided. Fifty girls named their preferences for other 
training, and 50 did not. If we re-examine results of Table 
XI and the subsequent explanations, we find that forty-eight 
wished other training, 47 did not, and five were classified 
as undecided. We must remember that of the five who were 
undecided, only 2 enumerated their preferences~ The other 
three did not. We must assume, then, that the positive 
group increased by two and the negative group by 3. This 
would account, in all probability, for the even distribution 
of question fourteen, where the girls were asked to state 
the kind of training preferred, if any. 
In Table XII there are twenty types listed in com-
binations and singly. This figure is almost half the number 
of girls giving preferences. There are thirteen girls 
giving combinations of training, as against 37 girls giving 
single kinds. The combinations are for the most part 
incongruous, and reflect, perhaps, ambitions that may have 
no possibilities of being realized. For example, the two 
who state they would have preferred to have been trained in 
hairdressing, bookkeeping, and singing may have been incapable 
of ever achieving skill in any of the three. Perhaps they 
were unacquainted with what each skill involved and had 
created illusions about them. Each sounded as interesting 
as the other. Since they had no real knowledge of how they 
TABLE XII 
NO. OF GIRLS PREFERRING DIFFERENT KINDS 
OF TRAINING AT THE INDUSTRIAL SCHOOL 
Kinds of Training 
1. Commercial course 
2. Nursing 
3. Beautician 
4. Musical training 
5. Mill work 
6. Hairdressing--bookkeeper--singer 
7. Beautician--clothing manufacturer 
8. Hairdressing--nursing 
9. Salesgirl 
10. Sewing--typing--shorthand 
11. Tap dancing--singing 
12. Shop work--retail selling--restaurant work 
13. Clerical--nursing--dietician 
14. Baby nurse 
15. Typing--teaching--nursing 
16. Physical instructor or physical therapy 
17. Dress designing 
18. Waitress 
19. Salesgirl--file·:clerk--waitress 
20. Would like to have finished school 
Total 
No 1 
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of Girls 
11 
8 
7 
4 
3 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
l _ 
50 
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would adjust to the jobs, they couldn't make up their minds 
on any one particular vocation. 
It is interesting that eleven girls preferred a com-
mercial training alone and several mentioned it in combin-
ations. Considering the general level of intelligence of 
the group and its low educational background, the mean grade 
completed in school being nine and eight tenths, it seems 
dubious whether many could progress very far. Nursing, 
which is the next largest single vocational training pref-
erence, also seems unattainable for the majority. This 
requires even more training and more difficult studying than · 
the commercial course. Both the girls who professed an 
ambition to be a physical instructor or a physical therapist, 
and the girl who wanted training in dress designing would 
need college training or its equivalent. They apparently 
have little conception of what Lancaster could offer them or 
else are expressing ambitions they might like to achieve 
outside the Industrial School. Again the intelligence rating 
must be considered. There was only 1 girl in the whole two 
hundred, to whom the questionnaires were sent, with an I. Q. 
over 120 and who could be judged college material. There 
were comparatively few between one hundred and 120, with the 
majority having ratings between seventy and 80. The girl 
with the I. Q. over 120 does not happen to have been among 
the group finally selected as she was not working. There is 
41 
no way definitely of checking up on the I. Q. 's, but we may 
assume from the above that very few, of the girls, if any, 
could succeed in college. 
In the final analysis, however, not many have expressed 
ambitions beyond their capacities. Hairdressing, clerking, 
mill work, and certain kinds of clerical work , are certainly 
within the capacities of most of the group. Only three 
aspired to be entertainers, such as the one who wished 
training in tap dancing and singing, and 2 who preferred a 
combination of hairdressing, bookkeeping and singing. 
Singularly enough, in a group of this sort where so much 
glamour might be attached to movies and the stage, no one 
expressed a desire to be an actress. Perhaps, realizing 
certain of their own limitations, and not considering 
Lancaster particularly adaptable to such talents, they were 
facing reality. Again, such a point is debatable and the 
existing evidence not conclusive. 
CHAPTER VII 
SUMMARY AND CONCLUSIONS 
Summary 
This study was begun with the idea of determining 
whether or not girls on parole from Lancaster Industrial 
Sch ool considered their training valuable, and in general 
their attitudes toward the training. Certain outstanding 
facts appear in the findings. 
The one hundr ed girls surveyed were between the ages 
of 16 and twenty-one, and on parole from Lancaster Indus-
trial School. Most of the group were between nineteen and 
20. Their educational background was quite limited, the 
largest number having completed only the eighth grade. The 
proportion of colored to white was relatively small, being 
one negro to every 7 white girls. This did not appear to 
be too big a factor in influencing attitudes. 
The largest number were employed doing housework. 
Factory work of various kinds claimed the next largest group. 
The remainder wer e scattered in occupations such as laundry 
work, hospital work, and the like. Wages were comparatively 
low for t he whole group. The average wage was $6.80. 
Although the largest number were doing housework, they 
received the lowest average wage of the group. Computed on 
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a weekly basis, the mean was $4.73. There was one exception, 
however. One of t he girls did clerical work only part time, 
and received $4.50 per week. Laundry jobs paid the highest. 
The majority liked their present jobs. Some were 
undecided. Many of the reasons given for liking the jobs 
were not very conclusive. Fifteen answered "yes" and gave 
as a reason that they liked doing the work. The largest 
grouping for liking merely stated that they liked their 
employers. Three who had answered "yes" failed to give any 
reason. On the negative side, a large number of the girls 
resorted, also, to restating their negativism in their 
reasons, rather than giving· logical statements. For example, 
a girl gave as a reason "I just don't like doing housework". 
The greatest proportion of the group had received 
special training for their present jobs. One girl reported 
she had received only "some" training at the Industrial 
School. Lancaste r was cited as place of training by seventy 
of the group. It was also found that seven of the girls 
trained at Lancaster were not doing housework. Most of the 
twenty-two who · reported no training · were doing work where 
they received their training on the job. 
In expres s ing their thinking in regard to the value 
of the training, seventy-one considered it valuable, 5 did 
not, and twenty-four gave no answer. This number, seventy-
one, tallied with the number reported liking their present 
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jobs. Only sixty-seven reasons were given for considering 
the training valuable. There were four girls who failed to 
give any reason for their positive repli e·s. Appar-;ent sim-
ilarity existed between reasons given as to why the girls 
believed their training was valuable and reasons given for 
liking their present jobs. The largest number considered 
that the greatest value lay in good training for marriage. 
From the forty-two who had received training which 
they were not using, 23 had ·been trained at Lancaster. As 
was shown in Table VII, seventy girls also received their 
training for their present jobs at the Industrial School. 
This evidence shows conclusively that the majority of girls 
do use their training received at Lancaster. Domestic 
work and sewing appeared most frequently as the types of 
training not being used. 
In the chapter on "Training at the Industrial School", 
eighteen different combinations of 8 kinds of work were · 
reported. Training in domestic work alone was received by 
forty-eight of the girls. Domestic and sewing together was 
listed by twenty-eight. To forty-two of the girls, training 
was thought to be helpful in getting the kind of work they 
wanted. Fifty-five did not consider it helpful. "Yes · ~ and 
no" answers were received by the remaining three. V.Jhen 
asked i f they would have preferred another type of training 
than that received at the Industrial School, forty-eight 
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replied "yes", and 47, "no", with five undecided. It is 
evident that the same number who answered "no" to the prev-
ious question about training being helpful, did not prefer 
other training . This is also true of those who stated their 
training was helpful. 
In the final ques t ion, on kinds of different training 
preferred, the results were most interesting. The figures 
were evenly divided. The increase on both sides was accounted 
for as three of those who were "undecided" did not give any 
pref erences for other training while 2 did. Tabulations 
showed twenty combinations of various kinds of work listed 
as t raining preferred at Lancaster. Commercial training 
was the most favored with beautician and nursing coming 
next. The combinations of training preferred were for the 
most part entirely unrelated to each other. It seemed 
evident that the girls, themselves, were not certain as to 
what they really did want. 
Conclusion 
Throughout this study of vocational interests of and 
jobs held by parolees from Lancaster Industrial School, 
attempts have been made to draw conclus ions and comparisons 
that seemed important to its logical development. The 
most significant points will be discussed here that tie up 
with the initial factors presented in the purpose and 
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method of the study. 
The figures show quite obviously that the majority 
of the girls are doing housework. Since Lancaster offers 
domest ic training almost exclusively, this would seem 
logical. This is not the only reason for most of the girls' 
occupations being housework, however. The question arises 
whether or not the circumstances would permit the super-
vision for many of the parolees if they were employed 
elsewhere. Housework seems to provide a greater opportunity 
for this supervision than perhaps factory or laundry work. 
Moreover, if Lancaster did offer other training to a greater 
degree than it already does, would the majority be able to 
benefit by it? Also, would employers in factories, and the 
like, take the girls, knowing of their connection with the 
Training School? Most lay persons and even some profes-
sionals are wary about girls who have a record at Lancaster. 
If the state were to reorganize the School after careful 
investigation, it would be faced with the problem of re-
educating the prospective employers to accept the girls. 
The majority expressed an attitude of liking for 
their present jobs. Reasons given for liking did not pertain 
to the actual type of work, but rather involved persons 
they were working for, the good homes they had, and what 
they considered valuable training for marriage. There was 
marked similarity in the reasons given for considering 
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their training at Lancaster valuable and the reasons given 
for liking their present jobs. In both questions, the 
greatest number who answered positively, failed to give any 
concrete reasons. They merely stated they liked their jobs. 
There was, as has been shown throughout, a conscious effort 
to eulogize their training at the School, stating they were 
very thankful for having been there and received such good 
instruction. It is possible some were sincere. In most 
cases wher·e praise was given, the girls signed their names. 
There was an element of fear, perhaps, that conditioned 
such replies. The Parole Branch in any form represents 
authority to many that must be dealt with carefully. 
Despite the generally expressed satisfaction with 
the job, it was significant that the group was almost evenly 
divided on stating they preferred other training, and evenly 
divided when it came to listing types of training preferred. 
The reasons for this cannot be accurately given, as too 
little evidence is on hand to verifY them. It may be that 
many would have liked to state types of training preferred, 
but had no clearly defined facts to put forth. It could 
be assumed that some had no preferences and were perfectly 
satisfied with their present status. From previous tab-
ulation, however, the majority did not consider their 
training helpful in getting the work they wanted. This 
total did not carry through in the questions that followed, 
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as might have been expected. 
Questions arise as to the validity of some of the 
answers because of some of the contradictions which one sees 
in viewing the questionnaires in perspective. The girls 
showed discrepancies in their attitudes toward the value of 
the training at Lancaster, and its being of help in getting 
them the kind of work they wanted. While the greatest 
number considered the training valuable, they later claimed 
it had not helped them in getting the kind of work desired. 
One questions, on this basis, whether as many liked their 
present jobs as claimed they did, Confusion was also noted, 
throughout, in the number who failed to give any answers 
or reasons, and resorted to answering both "yes and non. 
It is possible that the quest ions, themselves, were con-
fusing to these particular girls, As was discussed previous-
ly, perhaps a more comprehensive group of answers would have 
been received had the investigator listed a variety of 
possible replies to some of the questions, requesting they 
be checked as they applied to the individuals. Such a 
method, however, might have conditione~ in part, the response. 
Perhaps if time had been taken to prepare a sample quest-
ionnaire for a selected number, more insight could have 
been obtained as to the best form of questionnaire to use. 
Other factors evolve in considering the basis for the 
contradictions. As was pointed out in the first chapter 
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under "Limitations", the degree of accuracy of answers 
would probably be relative. We must consider that these 
girls were on parole and had, no doubt, various suspicions 
concerning the department. What is more, the limitations of 
the girls, themselves, were factors to consider. Low 
intelligence ratings, inferior educational and social 
backgrounds, weigh in large measure conclusions that are 
made. 
Certain recommendations do seem possible, however, in 
light of some of the findings. Since so many of the group 
apparently were desirous of other kinds of work, but seemed 
confused as to what they were most interested in, more 
individual counseling might be helpfUl in clarifYing their 
thinking about different jobs. Perhaps vocational aptitude 
tests could be utilized, having each girl given them when 
entering the Training School. On the basis of these tests, 
together with the girl's I. Q. and general background, the 
best possible training could be worked out v1ith individual 
girls by special counselors. Such a plan would, of course, 
require careful consideration. Persons would need to be 
chosen for the jobs who had had adequate, specialized 
training, not only in the vocational field, but also in the 
techniques of case work. 
All this, however, would necessitate an investigation 
of what the School was set up to do, within its own lim-
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itations · as well as those of the girls'. The matter of 
placing the parolee s in other types of work besides domestic, 
brings up the quest ion of supervision. When one considers 
the delinquencies of the group, their deficient mentality, 
backgrounds, emotional instability, one realizes the need 
for competent supervision. Finding "wage" homes for these 
girls, is, in itself, a task that requires considerable 
effort and thought. A sufficiently long period of time 
would need to be given in discovering the best ways to 
combine placing girls on jobs other than domestic, and 
providing adequate means for looking after them. 
Discovering the group's attitudes toward their 
training and jobs should be the initial step. This study 
attempted to do so, but has, perhaps, not gone far enough. 
If possible, further research along this line, but with a 
somewhat different approach, might uncover more valid 
material. A large cross section of the group could be used, 
where testing could be placed on a less superficial level. 
With more conclusive results, definite recommendations 
could be made for additional study and reorganization. 
====~==========================================~----
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APPENDIX 
LIBRA.RY 
BOSTON UNIVERSITY 
SCHOOL OF SOCIAL W ORK 
Pl ee.s e fill out the f olloni n g lis (, of r:;ues t i r.ns , ,-,hich ' e a re eunding to 
sever .:::tl g i r l s rrho nr e of working o.co , o.nd r 2turn t :1em t o the offi c e B.s soon as 
poss i ble. 
The ansv!ering of t he u ce t i om; ·, i ll c::.i d us ;.,, r: rec. :., d eR.l in sedng hor: F e 
might be of gre D.tcr hel) to girls wh o uo to Lc- n c<•.s ter, Be ,:.s frc:.nk ~-s you ,-,i sh i n 
your c.nsv1ers. 
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I t is not necesse.ry for ~.rcu to s i tn ;;c·ur n <:'.me . I n C<' se : '·on need. hel :) i n fi l l -
ing aut t he c1ucsti ons •.·e suggos t Y' U c:~sk either : ·,- UT I<.mily or emnloyer. 
Return immedi a telv in tho enclosed stt:.'HJ•Jcd Gnvclope . 
1. Arre. ____ Col or ____ _ 
2 . St ate gi."ades cornnle tecJ in school. ________ _ 
3. 1 h2.t kind of T:Ol"k c:>.~· e yc·u doing non? _______ _ ____ ____________ _ 
4 . : .. 'h2. t :~)o.y do y ou receive ·:.:> e:r· --eclc? ____ Do yt1U ,?;et yc ur room ,:-nc~ rnec.ls 2.lso ? 
5. Di d you hD.ve any specid tr<:cininr:; fo:c nre::;::mt job? _ _______________ _ 
G. I f s o ·,-_,here r;ere you trc;. ined?J·.---------- ------------- ------
7. Do v r.u consider this trc:.ining vc.luo.ble? _____ ~.--ltc. tc · ·>y you do O:i:' do not V1ink 
•) 
qo·-------~===-------------------------~-----------------------------
8 . -u,·,:--vc· vc u eve-(' hc:.cl any r; )GCic.l tl'P.i ninr; for a ojoh :1i c~1 you .:::::.:·:-:~ not us ing? 
_.,.\,.;...; · - - ----
9 . I f s c •.hD.t k inc1; E.nd ·,·;hel' 8 d id you I'ecoi vo tr c:~ininG? _____ ___ _ _ _____ _ 
I t J, o'o one +',1·-· .·t vou _l_l· l_~e ?·----~· __ ,,_,,y or · ·'rJr not? _________ _ 10. s your ) resan _ v J • _ 
11. Durin[: 3ro ur stc.:;r D. t Lc.nc .-:-r.t,e :..· , ·. 'h-.t -.. ·o r 'k ~ --Tc :,rou ti· , ·. incr~ in? _________ _ 
1 2 . Hr.f; it hel·pr::d yo u i n fC Gt t .ing tiB sort of ··or~·: yr u 'an1:? ____________ _ 
1 <:-,nce.ster? ___ ~---------~-
l .tl:. r.;: so, tell ·. h<' t ld. ncl . _________ _ __ _ 
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